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LANGUAGES
-
English, French, Italian

PERSONAL
-
Married, 2 children

EDUCATION

1967 –1971
B. Comm. (Bus. Admin)           - Loyola College  (now Concordia University)
1973 –1975 
CGA Designation Program      - Program studied at McGill University

1976                      Received CGA Designation; now merged into the CPA designation
Continuous
Tax Conferences, Seminars, Workshops     -
Various Organizations
WORK HISTORY 
 1.Part-Time Professor at Concordia University-John Molson School of Business    
    Started in the Fall semester of 2000 till the present time.  Teaching the following courses:
        -Acco 340 Income Taxation in Canada (required for a B.Comm. in Accounting
        -Acco 440 Advanced Taxation (required for the CPA designation program)
   2. Part-Time Private Consultancy Services  
     Performed consulting mandates regarding income tax and estate planning and tax return 
     preparation services
   3. Teleglobe / Tata Organizations- from October 1977 to January 2009
Overview

After graduating from Loyola College in 1971 and up to 1977, I worked mostly in accounting positions that are listed at the end of this resume.
From 1977 and up to my retirement in 2009, I have had a continuous uninterrupted career of 31 years with the same employer group of companies operating in the international telecommunications services industry. The operations involved the construction and maintenance of undersea cable systems and satellite networks and switching facilities that connected Canada with customers in every country in the world. During this time, I worked for a related group of employers that resulted from a series of government privatizations, reorganizations, restructuring, and bankruptcies, as follows:
-1977 to 1987- Teleglobe Canada - a federal crown corporation

-1987 to 2001 -Teleglobe Canada Inc -a privatized entity that underwent ownership changes
-2001 to 2004 -Teleglobe Canada Inc- entity created after bankruptcy and owned by Cerberus 
-2004 to 2009 -Tata Communications Inc- renamed after acquired by the Tata Group in India

The following is a brief description of my 37-year career, of which 31 years was with the Teleglobe/Tata organizations.  During the last 15 years of my career, I was the Director -Taxation. The following is a description of the positions I held during those 31 years.
· Director – Taxation-reported to VP Finance

Occurred under Tata Communications ownership from Feb 2006 to retirement in January 2009

-Responsible for all the income, sales and other tax functions (compliance, planning, audit and tax accounting) for all the non-India entities in the new Tata Communications group, ie, a continuation of the all the tax functions described below prior to the acquisition by Tata Communications

-Responsible to establish another revised Transfer Pricing policy, that would include all of the Tata Communication group, including the US and Indian entities.
-Responsible for a professional staff of 3 in the tax dept. in Montreal and Washington

· Director – Taxation-reported to VP Finance

Occurred under bankruptcy protection and ownership by Cerberus Capital -Feb 2001 to Feb 2006
-Responsible for all income, sales and other tax functions necessary to continue operations under bankruptcy protection and to ensure segregation between core business assets/activities to be sold as a going concern versus those activities that would remain with the Estate for liquidation.

-Planning for a tax efficient legal structure that would acquire the various global assets of the bankrupt companies, such that the structure itself would be an asset for the eventual resale by Cerberus Capital. This original structure was 10 entities in 5 countries. By 2006, there were 25 entities in 15 countries

-Responsible to establish another revised Transfer Pricy methodology and policy for the new organization owned by Cerberus Capital, a US venture capital firm.
-Responsible for a reduced professional staff of 3 employees within the Taxation Dept. in Montreal
· Director – Taxation -reported to VP Finance (a promotion due to added duties and responsibilities)
Occurred under various Canadian ownership from December 1991 to Feb 2001 bankruptcy

-Responsible for all income, sales and other tax functions related only to Teleglobe Inc and

 its related international telecom companies, including R&D tax credit claims 

-Responsible for the tax aspects of the 1995 global expansion, including the creation of 
       tax effective legal structures in countries where there was a prescience. By December
       31, 2001, there were over 70 corporations and representative offices in over 40 countries.  

      -Responsible for establishing for the first time, a unique international transfer pricing 
        methodology and inter-company agreements applicable to the telecom and support 
        services rendered by Teleglobe’s international telecom subsidiaries. Transfer pricing in 
        the telecom industry was non-existent in Canada or other countries until global 
        deregulation started in the 90’s that allowed competition in foreign jurisdictions.
       -Responsible for a professional staff of 5 employees in the Taxation Dept. in Montreal
· Manager – Taxation (a promotion position created pursuant to the privatization of Teleglobe Canada)
Reported to VP Finance; Occurred from April 87 to December 91

      -Responsible for all income, sales and other tax functions (compliance, planning, audit, and tax

       accounting) of a privatized entity that was now subject to all taxes, such as provincial income, 
       capital and other taxes, that was not the case for the previous federal crown corporation

      -Performed these tax functions as the sole employee of the Tax dept.
· Manager – General Accounting (a promotion) 

      Reported to VP Finance; Occurred from October 78 to April 87

-Responsible for the computation, classification, posting and recording of all financial and statistical information regarding Fixed Assets, Capital Budgetary Control, Accounts Payable, Payroll and General Ledger for Teleglobe Canada. 

-Responsible for establishing and meeting monthly and yearly deadline schedules and to prepare timely financial statements that reflect the corporation’s financial results.

-Preparation of the annual federal income tax return (provincial returns were not required during this period) for the sole Canadian entity that existed during this period
-Responsible for a staff of 29 employees, made-up of 3 supervisors, 4 analysts and 22 clericals.
· Supervisor, Accounts Payable (my first position at Teleglobe Canada)
 Reported to Manager, General Accounting; Occurred from October 77 – October 78
-Responsible for the efficient payment of Teleglobe Canada’s suppliers, cross-Canada imprest funds and employee expense reports, through the management of a staff of 8 employees.
OTHER PREVIOUS EMPLOYMENT- June 1971 to October 1977
BURROUGHS BUSINESS MACHINES LTD -Business Forms and Supplies Division

Greenfield Park, Quebec 
Position: Manager, Accounting & Material Control - (October 74 to October 77)
Duties:  -Responsible for financial statement reporting and budgets of all plant activities; general 

               accounting activities including payroll, A/P, A/R, billing, cost accounting; inventory functions

              -Responsible for a staff of 13 employees
MACGILLIVAY & CO -Chartered Accountants

(Lloyd, Currie, Whalen & Bruneau)   Montreal, Quebec
Position: Auditor - (June 73 to July 74)
Duties: -Preparing and assisting in the preparation of financial statements, tax returns, as well as 
              auditing and general accounting duties.

DRAKE PERSONNEL CO -Personnel Placement Consultants
Montreal, Quebec

Position: Personnel Consultant - (Sept. 72 to June 73)

Duties: -Recruiting, screening and referral of applicants according to client specifications, involving a 

              full range of positions (sales, administration, accounting, technical).
STEINBERG’S LTD
- Grocery Retailers

Belleville, Barrie, & Toronto, Ontario

Position: Service Manager. - (June 71 to July 72)

Duties: -Assisted in the opening of new stores in Belleville, Barrie and Toronto, Ontario
             -Responsible for hiring, training, scheduling and supervising the Service Department 
             (70-80 employees) and responsible for cash control procedures and customer relations.
PERSONAL ACTIVITES
Caisse d’Économie Teleglobe



-Member of the Board of Directors (1990 to 2006)

Teleglobe Employee Pension Committee

-Co-Chairman (1989 till retirement 2009)                                                                                                                                  

Morronese Cultural Association

             -Treasurer (1977 – 1994)
